
 

Equal Employment Opportunity Policy 

Purpose: 
To ensure fair and equitable treatment of all staff regardless of background or personal 
characteristics. 

Policy Statement: 
PSBU is an equal opportunity employer and prohibits discrimination based on gender, 
ethnicity, religion, age, disability, or any other protected attribute. 

Procedures: 

• Recruitment and promotion decisions are based on merit and qualifications. 
• The University will take active measures to eliminate workplace bias. 
• Complaints regarding discrimination may be lodged through the Grievance 

Procedure. 

Review: 
Reviewed biennially by the Human Resources Office. 
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